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( )

ORDER.

At a General Session of the INTERSTATE COMMERCE
COMMISSION, held at its office in Washington, D. C.,
on the 18th day of April, A. D. 1921.
The subject of statistics of service and compensation of steam
railway employees being under consideration, the following order
was entered:
I t is ordered, 1. That the order of June 17, 1915, prescribing cer
tain “ Rules Governing the Classification of Steam Railway Em
ployees and Their Compensation,” and also an order of July 13,
1917, supplementary to the said order, be, and they are hereby, an
nulled as of July 1 , 1921.
2. That the annexed “ Rules Governing the Classification of Steam
Railway Employees and Reports of Their Service and Compensa
tion ” be approved to take effect on July 1, 1921, and that all carriers
by steam railway within the scope of section 20 of the Interstate
Commerce Act be governed by the said rules in the preparation and
submission of their annual and other periodical reports to the In
terstate Commerce Commission in accordance with forms adopted
for such returns, and also with respect to any other matters covered
by these rules.
3. That all carriers of Class I included under this order shall,
beginning with a report for the month of July, 1921, render monthly
reports of employees, service, and compensation in accordance with
forms outlined in connection with the rules specified in article 2
above. Such reports shall be made under oath and forwarded to
the Bureau of Statistics, Interstate Commerce Commission, Wash
ington, D. C., not later than the 30th day following the close of the
month to which they relate. Carriers of Classes I I and I I I and
lessor companies shall include a statement of employees, service,
and compensation in their annual reports in accordance with the
simplified form given in Part I I of the annexed rules.
B y the Commission:
[ seal .]
G eorge B. M cG in t y ,

Secretary.

(3)

I nterstate C ommerce C ommission ,

A pril 18, 1921.
To the Carriers Concerned:
The accompanying rules governing the Classification of Steam
Railway Employees and Reports of Their Service and Compensa
tion provide for more detailed reports to the Commission relative
to railway employees than have hitherto been required. The result
ing statistics are intended to meet the needs of both the United
States Railroad Labor Board and the Interstate Commerce Com
mission. The classification of employees was worked out by the
Labor Board. The information required concerning each class or
so-called reporting division is largely in accord with the recom
mendation of the Director General of Railroads, with some modifi
cations as the result of conferences and hearings held jointly by
the Labor Board and the Commission at which representatives of
labor organizations and carriers were present.
I t is requested that a duplicate copy of each monthly wage report
made to the Commission be sent to the United States Railroad Labor
Board , Kesner Building , Chicago, I ll.
E dgar E. C lark ,
Chairman.

(5)

RULES GOVERNING THE CLASSIFICATION OF STEAM RAILWAY
EMPLOYEES AND REPORTS OF THEIR SERVICE
AND COMPENSATION.

PART I.
1. Definition of employees.—The word employees, as used herein, is intended
to include every person in the service of the reporting carrier subject to its
continuing authority to supervise and direct the manner of rendition of his
service. Persons engaged to render only specifically defined service and not
subject to the continuing authority of the carrier to supervise and control
their acts, such as customhouse brokers, lawyers retained only for specific cases
and not under general or continuing retainer, etc., are not employees in the
meaning of the term used herein.
2. Counting employees.—Since the number of employees fluctuates, carriers
are required to classify and count all of their employees at twelve different
times each year, with additional counts in certain occupations as provided for
in Part II hereof.
3. Joint employees.—Each person jointly employed shall, if carried on the
pay rolls of the several joint employers, be counted by each employer and repre
sented in its return of number of employees by a fraction based on the number
of employers reporting him; if a person, for example, is reportable by three
employers, each should include him in its number of employees as one-third
of an employee. When the entire compensation of a joint employee is shown
on the pay roll of a single joint employer and is paid to the employee by that
employer such employee should, for the purpose of returns, be treated as if
employed solely by such employer.
4. Time on duty.—The actual number of hours on duty, or held for duty, is
to be ascertained and recorded for every class of employees required to be on
duty at regular times. For enginemen and trainmen, the actual number of
miles run is to be recorded, as well as the number of hours on duty.
Whenever an employee works at more than one occupation, or in more than
one class of service, both the number of hours worked and the compensation
paid, subject to the modifications indicated in connection with Form B, should
be separated and reported under the proper Reporting Divisions. For example,
if an employee is paid a day’s wage for a smaller number of hours than consti
tutes a day’s work, the number of hours paid for a s w ell as the actual number of
hours the employee is on duty should be ascertained and recorded. Time allowed
for meals, part holidays, holidays, absences on leave, vacations, etc., should be
excluded from time actually worked, unless such time is paid for, in which
case it should be appropriately reported.
These requirements apply to
enginemen and trainmen paid on the basis of trips or of miles run, and to
employees paid at piece rates, as well as to employees paid on hourly, daily,
weekly, monthly, or other time basis. For general officers, division officers,
traveling agents and solicitors, and other classes of employees, whose duties
are of such a nature that it is impracticable to record accurately the number
of hours during which they are on duty, the return should show the number
of days on duty, as well as the number of days paid for. Employees whose
time on duty and time paid for are measured in days are indicated on Form
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A by the letter (D ), following the title of
overtime hours paid for should be reported
punitive rates paid therefor, except in Train
5.
Compensation.—The compensation of
is to be stated in such manner and detail as
returns require.

the Reporting Division.
Total
separately between pro-rata and
and Engine Service.
employees as defined in these rules
the forms adopted for periodical

PART II.
1. There are presented in Part II outlines of two forms for the report of in
formation to the Interstate Commerce Commission on railway employees, their
service and compensation, designated as Form A, which relates to employees
other than train and engine service employees, and Form B, which relates to
train and engine service employees. These forms are explained by instructions,
with some illustrative examples, in order that the intent of the forms may be
correctly understood.
2. With general reference to the statement of the compensation of employees
in Forms A and B, it should be understood that the total compensation received
by the employees in each Reporting Division, as well as the amount of work
they perform, should be shown properly distributed under the prescribed column
heads as indicated by the forms. It should be noted that if the work of an em
ployee varies during a report period, his time and compensation should be
apportioned accordingly.
Illustrations: (a) In the course of a month, an employee works as a Ma
chinist, and as such earns $65 and he works also as a Gang Foreman and earns
$35. The pay received by him in the occupation of Machinist with corresponding
time should be included in returns for Division 77, “ Machinists,” and his
other pay and time as indicated should be included in returns for Division 67,
“ Gang Foremen and Gang Leaders.” (b) When an employee works at two or
more of the occupations of engineer, fireman, conductor, and brakeman his
time and compensation should be assigned in accordance with the facts. For
example, in a certain period an employee earns as a Through Freight Engineer
$30, as a Local or Way Freight Engineer $26, as a Yard Engineer $15, and as
a Local or Way Freight Fireman $16. The time and the compensation of
this employee should be correspondingly distributed among Reporting Divi
sions 142, 143, 144, and 147 as they are respectively applicable, without regard
to the predominance of the time worked or the amount earned by him in one
occupation.
3. As elsewhere indicated, the statement of the number of employees in the
service of a company with respect to Reporting Divisions depends upon the
allocation of the individual employees as of the day of count.
4. The Reporting Divisions shown in Forms A and B following will also be
used in connection with the annual report of steam roads of Classes II and III
and lessor companies, but only the information indicated by the following
column headings w ill be required for each Reporting D ivision:
1. Name of Reporting Division.
2. Number of employees in service at middle of the months of January,
April, July, and October (and average of preceding).
3. Hours of service: Straight time. Overtime. Total.
4. Days of service: Straight time. Overtime. Total.
5. Compensation : Straight time. Overtime. Total.

EXPLANATORY INSTRUCTIONS PERTAINING TO FORM A.
Column 1.—The Reporting Divisions named in column 1 of Form A are to
accord with the definitions of the Divisions given in the Classification and Index
of Steam Railroad Occupations of the United States Railroad Labor Board.
Column 2.—The 15th day of a month is to be taken as the middle of the
month, except when it falls on a Sunday or a holiday, in which case the count
should be made as of the last preceding business day. The count should
not be restricted to employees actually on duty as of the day of the count, but
should cover all employees, including employees under pay on vacation or sick
leave. Employees who are not subject to call for duty, such as employees not
under pay, absent on definite leave or under suspension, and pensioners not
bound to render service, should be excluded.
Employees whose duties are such as to make them includible in two or more
Reporting Divisions should be reported in that Division indicated by the
greater part of their duties during the period covered by a report.
Column 3.—To arrive at the number of full-time positions reportable for a
Division, divide the hours (or days) required in column 4 by the number of
hours (or days) that constitutes the straight-time assignment for the month
for which report is made. In the computation of averages of this sort for in
clusion in reports, fractions of less than one-half are, in general, to be dis
regarded, and fractions of one-half or more reckoned as one.
Illustrations: (a) With respect to Division No. 77, “ Machinists,” if in a
particular shop or department the assignment of machinists for a given month
is 26 days of 8 hours, or a total of 208 hours, and the total number of
straight-time hours actually worked by all the machinists is 5,230, this total
number of hours should be divided by the number representing the assignment
for the month (208 hours), to obtain the number of full-time positions, which
in this instance would be 25, as the fraction of less than one-half in the quo
tient would be dropped. (6) If in the case of Division No. 124, “ Crossing and
Bridge Flagmen and Gatemen,” the total number of days for which the men
of this Division were paid on a 31-day assignment was 296, the number of full
time positions reportable would be 10, since the quotient of 296 divided by 31
is 9 and a fraction greater than one-half.
Column 4.—There should be stated for each of the Reporting Divisions the
total number of straight-time hours actually worked by the employees whose
service is includible in the particular Division.
Column 5.—Enter the total number of overtime hours paid for at pro-rata
rates.
Column 6.—Enter the total number of overtime hours paid for at punitive
rates.
Column 7.—Enter the totals of time paid for and not worked, such as pay
ment for part holidays, holidays, absence on definite leave, vacations, miscel
laneous time paid for but not worked, such as pay for attending court, sus
pensions, sickness, time allowed for meals, and other time that can properly
be considered constructive, such as allowance to complete a minimum day when
less than a minimum day is worked.
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Illustrations: (a) Certain employees are required to work only four hours
on Saturday, but are allowed eight hours’ pay. Enter 4 hours in column 4
and 4 hours in column 7. (6) Certain shop employees work seven hours
on Saturday and are allowed eight hours’ pay. Enter 7 hours in column 4
and 1 hour in column 7.
Column 8.—Enter the total of columns 4 to 7.
Colum n 9.—Enter the compensation for the time shown in column 4.
Column 10.—Enter the compensation for the time shown in column 5.
Column 11.—Enter the compensation for the time shown in column 6.
Column 12.—Enter the compensation for the time shown in column 7.
Column 13.—Enter the total of columns 9 to 12.
S u pplem en t

to

F orm A—P iecework .

For each Reporting Division in which employees on a piecework basis are
represented, the number of employees on such piecework basis, together with
their hours of work and compensation, should be shown in a footnote or if
necessary on a supplementary sheet in the following form:

Division No.

Number of
Reporting Division. employees at middle
of month.

Hours of service.

Compensation.

EXPLANATORY INSTRUCTIONS PERTAINING TO FORM B.
Column 1.—The Reporting Divisions named in column 1 of Form B are to
accord with the definitions of the Divisions given in the Classification and Index
of Steam Railroad Occupations of the United States Railroad Labor Board.
Column 2.—Enter the total number of employees in service or available for
service as of the middle of the month. Employees whose duties are such as to
make them includible in two or more Reporting Divisions should be included in
that Division indicated by the greater part of their time during the month.
The count should not be restricted to employees actually on duty as of the
day of the count, but should cover all employees, including employees under pay
on vacation or sick leave, as well as “ extra ” men in train and engine service,
who are subject to call for duty. Employees who are not subject to call for
duty, such as employees not under pay, absent on definite leave or under suspen
sion, and pensioners not bound to render service, should be excluded.
Column 3.—Enter the number of employees ascertained in the following
manner:
Employees should be counted four times each month, i. e., on the 7th, 15th,
22d, and 28th, except when these dates fall on Sundays or holidays, in which
case the count should be made as of the last preceding business day.
Employees should be credited to the service in which they are engaged on
the particular dates the counts are made. Employees on assigned runs, whose
lay-over days fall on these dates, should be included, but “ extra ” men not
working on these dates should be excluded. It should be noted that the counts
provided for in column 3 are made on a different basis from the count pro
vided for in column 2. In column 3 employees are to be credited to the services
in which they are engaged on the days of the counts and not according to those
in which their preponderant duties fall, as provided for in column 2.
Column 4-—Enter the number of straight-time hours actually worked.
Column 5.—Enter the total straight-time hours paid for covering Divisions
Nos. 131, 132, 135, 136, 139, 140, 141, 144, 145, and 148 only.
Column 6.—Enter the number of hours of overtime paid for.
Column 7.—Enter the number of constructive hours allowed which does not
represent actual train service and for which mileage is not allowed, such as
pay under “ Held away from home terminal ” rule, called and not used, run
around, deadheading, attending court, suspensions, investigations, and claim and
safety meetings.
Column 8.—Enter the total of amounts shown in columns 5, 6, and 7, for
passenger and yard service employees, and the total of amounts shown in
columns 4, 6, and 7, for freight-service employees.
Column 9.—Enter the straight-time compensation for the time shown in
column 4.
Column 10.—Enter the straight-time compensation for the time shown in
column 5.
Column 11.—Enter the overtime compensation for the time shown in
column 6.
Column 12.—Enter the compensation for the time shown in column 7.
Column 13.—-Enter the sum of the amounts shown in columns 10, 11, and 12
for passenger and yard service employees, and the sum of the amounts shown
in columns 9, 11, and 12 for freight-service employees.
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Column 14.—Enter the total compensation paid. The amounts to be shown
in this column include those given in column 13 as well as the compensation
for time not worked due to additional hours necessary to equalize the miles
paid for. The sum of the amounts in this column must agree with the total
pay roll.
Column 15.—Enter the number of miles run in performing actual train
service.
Column 16.—Enter the number of miles paid for but not run in connection
with actual train service.
Column 17.—Include in this column the number of trips made for which not
less than a minimum day is paid.
EXAMPLES BASED ON EXISTING WORKING CONDITIONS ILLUSTRATING ENTRIES TO
BE MADE.

(а) A freight engineer makes a run of 125 miles in eight hours (time from
reporting for duty until released at end of run). Enter 8 hours in column 4
and 125 miles in column 15.
( b) A passenger conductor makes a run of 200 miles in nine hours (time
from reporting for duty until released at end of run). Enter 9 hours in
column 4 , 10 hours in column 5, and 200 miles in column 15.
(c) A passenger engineer makes a run of 120 miles in four hours (time from
reporting for duty until released at end of run). Enter 4 hours in column 4,
6 hours in column 5, and 120 miles in column 15.
(d) A freight conductor makes a run of 60 miles in four hours (time from
reporting for duty until released at end of run). Enter 4 hours in column 4,
60 miles in column 15, and 40 miles in column 16.
(e) A passenger conductor makes a straightaway run of 100 miles in five
hours (time from reporting for duty until released at end of run), for which
a minimum day is paid. Enter 5 hours in column 4, 7 hours and 30 minutes in
column 5, 100 miles in column 15, and 50 miles in column 16.
( f) A passenger conductor makes a short turnaround run which is paid for
under the 8-within-10-hour rule, making a total of 140 miles, and was actually
on duty from 6 a. m. to 3 p. m., again going on duty at 5 p. m., and worked con
tinuously until 6 p. m., when he was finally released. Enter 8 hours in column 4,
8 hours in column 5, and 3 hours in column 6; 140 miles should be entered in
column 15 and 10 miles in column 16.
(g) A passenger engineer makes a short turnaround run which is paid for
under the 8-within-10-hour rule, making a total of 80 miles, and was actually
on duty from 6 a. m. to 1 p. m., again going on duty at 5 p. m., and working
continuously until 7 p. m., when he was finally released. Enter 7 hours in
column 4, 8 hours in column 5, 3 hours in column 6, 80 miles in column 15, and
20 miles in column 16.
(h ) A freight conductor goes on “ Held away from home term inal” time, at
6 a. m. is called and reports for duty at 8 a. m., runs 80 miles and is released
at 4.30 p. m. Rule of schedule provides that overtime of 30 minutes shall b e .
counted as one hour, less than 30 minutes not counted. Enter 8 hours in column
4, 1 hour in column 6, 2 hours in column 7, 80 miles in column 15, and 20 miles
in column 16.
(i) A freight engineer is called and upon reporting at the enginehouse is
notified that he is not wanted. Rule of schedule provides an allowance of three
hours when called and not used. Enter 3 hours in column 7. Should schedule
provide for allowance of 50 miles, enter 4 hours in column 7, which is the
equivalent of 50 miles on speed basis of 12½ miles per hour.
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(j )
A freight conductor deadheaded 100 miles, consuming three hours on a
passenger train for which, under the deadhead rule of schedule, he was paid
50 miles at freight rate, 50 miles being the equivalent of four hours at the
freight speed basis of 12½ miles per hour. Enter 4 hours in column 7. No entry
to be made in the mileage columns 15 and 16.
(k ) A freight engineer deadheads from a terminal to an intermediate
point on a passenger train, a distance of 50 miles in two hours, and immedi
ately goes in freight service and runs 50 miles in five hours to another ter
minal, or to the terminal from which the deadhead service was commenced.
The schedule rule provides that deadhead trips made in connection with actual
service trips be paid for as a part thereof. The man was paid 100 miles for
the entire service. Enter 5 hours in column 4, 4 hours in column 7, this being
the equivalent of 50 miles at freight speed basis of 12½ miles per hour, 50 miles
in column 15, and nothing in column 16.
(l ) For allowances in connection with runarounds, attending court, suspen
sions, investigations, and claim and safety meetings, where the remuneration
is based upon time actually lost, the time lost should be converted into its
equivalent in hours and entered in column 7. Where the remuneration is based
upon a flat rate per day the hours constituting the minimum day of the employee
when in regular train service should be considered the hours paid for per day,
and the total number of days allowed should be multiplied by the number of
hours and the product entered in column 7.
(m ) A freight fireman reported for duty at “ A ” at. 6.30 a. m., switched un
til 8 a. m., for which two hours was paid, and ran to “B,” an intermediate
point 25 miles from “A,” arriving at “ B ” at 10 a. m., where he consumed 25
minutes coaling engine and 15 minutes turning engine, after which he was re
leased, at 10.40 a. m. Left “ B ” at 3 p. m., on return trip to “ A,” arriving at
main track switch connection at “ A ” at 5.40 p. m. Delayed getting in yard
and released at “ A ” at 6.20 p. m. Schedule provides that overtime limit be
extended by switching at initial terminal, that one hour be paid for coaling
engine and one hour for turning engine with deduction of actual time con
sumed in such work in the computation of overtime and also provides that
final terminal delay should be paid after delay of 30 minutes from time train
reached main track switch connection; the road overtime ending at that point.
This man was paid two hours for switching at “ A ” ; 100 miles for the round
trip, “ A ” to “ B ” and return; one hour for coaling engine; one hour for turning
engine; one hour road overtime; and one hour final terminal delay. Enter in
column 4, 3 hours and 40 m inutes; in column 6, 1 hour; in column 7, 5 hours;
in column 15, 50 m iles; and in column 16, 50 miles.
(n) A yard conductor reports for duty at 8 a. m., and is released at 2 p. m.
He was paid for eight hours. Enter 6 hours in column 4 and 8 hours in
column 5.
(o) A yard engineer reports for duty at 8 a. m., switches in the yard until
12 noon; goes out on the main line to assist train over a h ill; returns to yard
and resumes switching service at 2 p. m., switching until 4 p. m., when finally
released for the day. Schedule provides that work performed outside of yard
limits shall be paid for in addition to yard pay, with no deduction there
from for time consumed in such work outside of yard limits. This man was
paid eight hours for service performed in yard work and two hours for work
performed outside of yard limits. Enter in column 4, 6 hours; in column 5,
8 hours; and in column 7, 2 hours. Nothing should be entered in columns
15 and 16.
(p ) A through freight engineer makes a run of 100 miles for which he is
paid 135 miles because of mountainous country. One hundred miles should
be reported in column 15, and 35 miles in column 16.
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I.—Executives, officials, and staff assistants.
1

2

Executives, general officers, and assistants......... D.
Division officers, assistants, and staff assistants. .D.

1
2

Total (executives, officials, and staff assist
ants)..........................................................D ..
II.—Professional, clerical, and general.
3 Architectural, chemical, and engineering assist
ants (A).............................................................. D ..
4 Architectural, chemical, and engineering assist
ants (B )........................................................... ..D ..
5 Subprofessional engineering and laboratory assist
ants...................................................................... D..
6 Professions land subprofessionallegal assistants. .D ..
7 Supervisory or chief clerks (major departments).D..
8 Chief clerks (minor departments) and assistant chief
clerks and supervising cashiers......................... D..
9 Clerks and clerical specialists (A)...............................
10 Clerks (B )....................................................................
11 Clerks (C).....................................................................
12 Mechanical device operators (office)..........................
13 Stenographers and secretaries (A).............................
14 Stenographers and typists (B)...................................
15 Storekeepers, sales agents, and buyers......................
16 Ticket agents and assistant ticket agents..................
17 Traveling auditors or accountants....................... D..
18 Telephone switchboard operators and office assist
ants...........................................................................
19 Messengers and office boys....................................D..
20 Elevator operators and other office attendants..........
21 Lieutenants and sergeants of police......................D..
22 Patrolmen....................................................................
23 Watchmen (without police authority).......................
24 Supervising traffic agents..................................... D..
25 Traffic agents, advertising and development
agents........ .........................................................D..
26 Fire prevention, smoke, and time-service inspectors,
and office building superintendents.................. D..
27 Claim agents and claim investigators...................D..
28 Real estate and tax agents and investigators.. ..D ..
29 Examiners, instructors, and specialinvestigators. D..
30 Miscellaneous trades workers (other than plumbers).
31 Motor vehicle and motor car operators......................
32 Teamsters and stablemen...........................................
33 Janitors and cleaners..................................................

3
4
5
6

7
8

9
10

11
12

13
14
15
16
17
18
19
20

21
22

23
24
25
26
27
28
29
30
31
32
33

Total (professional, clerical, and general).........
III.—Maintenance of way and structures.
34 Roadmasters and general foremen (M. of W. and
S.)................................................. ....................D ..
35 Assistant general foremen (M. of W. and S.).......D..
36 Supervising maintenance of way inspectors and scale
inspectors.................................................................
37 Maintenance of way inspectors..................................
38 Bridge and building gang foremen (skilled labor,
M. of W. and S.). . . . . .......................................... . .
39 Bridge and building carpenters..................................
40 Bridge and building ironworkers...............................
41 Bridge and building painters.....................................
42 Masons, bricklayers, plasterers, and plumbers..........
43 Skilled trades helpers (M. of W. and S.)....................
44 Regular apprentices (M. of W. and S.)......................
45 Portablesteam equipment operators (M. of W. and S.)
46 Portable steam equipment operator helpers (M. of
W .and S.)..............................................................
47 Pumping equipment operators (M. of W. and S.)__
48 Gang foremen (extra gang and work-train laborers)..
49 Gang foremen (bridge and building, signal and
telegraph laborers)...................................................
50 Gang or section foremen.............................................
51 Laborers (extra gang and work-train).......................
52 Track and roadway section laborers..........................
53 Maintenance of way laborers (other than track and
roadway) and gardeners and farmers.....................
54 Generalforemen and supervising inspectors (signal
telegraph,and electrical transmission).............D ..
55 Assistant general foremen (signal, telegraph, and
electrical transmission) and signal and telegraph
inspectors........................................................... D..
56 Gang foremen (signal and telegraph skilled trades
labor)........................................................................
57 Signalmen and signal maintainers.............................
58 linem en and groundmen............ .............................
59 Assistant signalmen and assistant signal maintainers.
60 Signalman and signal maintainer helpers..................

34
35
36
37
38
39
40
41
42
43
44
45
46
47
48
49
50
51
52
53
54
55
56
57
58
59
60

Total (maintenance of way and structures)__
IV.—Maintenance of equipment and stores.
61 Generalforemen (M. E .)...................................... D ..
62 Assistant general foremen and department foremen
(M. E . ) . ........................................................... D ..
63 Generalforemen (stores).......................................D ..
64 Assistant general foremen (stores).......... ............D ..
65 Equipment, shop, and electrical inspectors
(M. E .)............................................................... D ..
66 Material and supplies inspectors...........................D..
Gang
foremen and gang leaders (skilled labor)..........
67
68 Blacksmiths................................................................
Boilermakers...............................................................
69
70 Carmen (A).................................................................
71 Carmen (B)................................................................
72 Carmen (C)..................................................................
73 Carmen (D)............... .................................................
74 Electrical workers (A)................................................
75 Electrical workers (B)................................................
76 Electrical workers (C).................................................
77 Machinists...................................................................
78 Molders........................................................................
79 Sheet-metal workers...................................................
80 Skilled trades helpers (M. E. and Stores).................
81 Helper apprentices (M. E. and Stores).....................
82 Regular apprentices (M. E. and Stores)....................
83 Gang foremen laborers (shops, enginehouses, power
plants, and stores)...................................................
84 Coach cleaners.............................................................
85 Laborers (shops, enginehouses, power plants, and
stores).......................................................................
86 Common laborers (shops, enginehouses, power
plants, and stores)...................................................
87 Stationary engineers (steam).....................................
88 Stationary firemen and oilers (steam and electrical
plants)......................................................................
89 Coal passers and water tenders (steam station boiler
rooms)......................................................................

61
62
63
64
65
66

67
68

69
70
71
72
73
74
75
76
77
78
79
80
81
82
83
84
85
86

87
88

89

Total (maintenance of equipment and stores).
V.— Transportation (other than train, engine, and yard).
90 Chief train dispatchers, train dispatchers, and train
directors...................................................................
91 Station agents (supervisory, major stations, non
telegraphers) ...................................................... D..
92 Station agents (supervisory, smaller stations, nontelegraphers) ............................................................
93 Station agents (nonsupervisory, smaller stations,
nontelegraphers)......................................................
94 Station agents (telegraphers and telephoners)...........
95 Chief telegraphers and telephoners or wire chiefs......
96 Clerk-telegraphers and clerk-telephoners...................
97 Telegraphers, telephoners, and towermen.................
98 Station masters and assistants..............................D ..
99 Supervising baggage agents.................................. D ..
100 Baggage agents and assistants....................................
101 Baggage, parcel room, and station attendants..........
102 Generalforemen (freight stations, warehouses,grain
elevators, and docks)...............................................
103 Assistant general foremen (freight stations, ware
houses, grain elevators, and docks)........................
104 Gangforemen (freight station, warehouse, grain ele
vator, and dock labor).............................................
105 Callers, loaders, scalers, sealers, and perishable
freight inspectors.....................................................
106 Truckers and laborers (stations, warehouses, and
platform s)..............................................................
107 Laborers (coal and ore docks and grain elevators)—
108 Common laborers (grain elevators)............................
109 Stewards, restaurant and lodging-house managers,
and dining-car supervisors......................................
110 Chefs and first cooks (dining cars and restaurants)...
111 Second and third cooks ( dining cars and restaurants).
112 Waiters and lodging-house attendants.......................
113 Camp and crew cooks and kitchen helpers................
114 Barge,lighter, and gasoline launch officers and work115 Deck officers (ferryboats and towing vessels)............
116 Engine room officers (ferryboats and towing vessels).
117 Deck and engine room workers (ferryboats and tow
ing vessels)................................................................
118 Deck and engine room officers and workers(steamers).
119 Floating equipment shore workers and attendants...
120 Transportation and dining service inspectors--- D..
121 Parlor and sleepingcar conductors.............................
122 Train attendants.........................................................
123 Bridge operators and helpers.....................................
124 Crossing and bridge flagmen and gatemen.......... D ..
125 Foremen (laundry) and laundry workers..................

90
91
92
93
94
95
96
97
98
99
100

101
102

103
104
105
106
107
108
109
110
111
112

113
114
115
116
117
118
119
120

121
122

123
124
125

Total (transportation, other than train, en
gine, and yard)..............................................
VI (a).— Transportation (yardmasters, switch tenders,
and hostlers).
126
127
128
129
130

Yardmasters and assistants..................................D..
Switch tenders............................................................
Outside hostlers............................. ,............................
Inside hostlers............................................................
Outside hostler helpers...............................................
Total (transportation, yardmasters, switch
tenders, and hostlers)....................................
N ote .—I f any employees on a piecework basis are

above represented, give details as per instructions.
If none are so represented, that fact should be
stated.
47618°—21. (Follows page 13.)
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126
127
128
129
130

INTERSTATE COMMERCE COMMISSION.
B ureau

of

S tatistics ,

W a sh in g t o n .

Form for R eporting I nformation
Month o f . . . . . . . . . . . .

R ailroad E m ployees .

Form b .
Railroad.

.. ....................... . 192.

Number of
employees.

Divi
sion
No.

on

Reporting Division.

1

Compensation.

Service hours.

Miles.

Total
number
of trips
for
Con
which
struc
On dates
Con Total
not
less
Paid
Straight
Straight
Straight
Over
Straight
Over
tive
of
month.
Ac
Middle
in Grand tually for but than a Divi
time ac time time allow Total. time ac time time struc
sion
tive (see
of
mini
not
tually
paid
paid
struc
total.
ances
tually
paid
paid
No.
run.
allow
month.
run.
mum
worked. for.
worked. for.
for. ances. tions).
for. (see in
day was
struc
paid.
tions).
7 15 22 28
2

3

4

6

6

8

7

9

10

11

12

13

14

15

16

17

VI (b).— Transportation
(train and engine).
131 Road passenger conductors.
132 Assistant road passenger
conductors and ticket col
lectors...............................
133 Road freight conductors
(through freight)..............
134 Road freight conductors
(local and way freight)__
135 Road passenger baggagemen
136 Road passenger brakemen
and flagmen.....................
137 Road freight brakemen and
flagmen (through freight).
138 Road freight brakemen and
flagmen (local and way
freight).............................
139 Yard conductors and yard
foremen............................
140 Yard brakemen and yard
helpers.............................
141 Road passenger engineers
and motormen.................
142 Road freight engineers and
motormen ( t h r o u g h
freight).............................
143 Road freight engineers and
motormen (local and way
freight).............................
144 Yard engineers and motormen ...............................
145 Road passenger firemen and
helpers..............................
146 Road freight firemen and
helpers (throughfreight)..
147 Road freight firemen and
helpers (local and way
freight).............................
148 Yard firemen and helpers..

132

XXXX

XXXX

xxxx

xxxx

xxxx

xxxx

xxx x

xxxx

133
134
135
136
137
138
139
140
141
142

x xxx

xxxx

xxxx

xxxx

143
144
145

xxx x

xxxx

xxx x

xxxx

Total (transportation,
train and engine)...
Speed basis for computing pay on respondent’s road Passenger
Freight..
47618°—21. (Follows page 13.) No. 2

o

146
147
148

